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Paid leave is a social insurance

program, much like Social Security. All

workers pay a small amount in, and in

return, everyone has access to paid

leave when they need it. This ensures

that:

Workers who most urgently need

paid time off are actually covered.

Contributions are shared across all

workers, keeping costs predictable,

fair, and low for everyone.

Funding the

Program

Most successful paid leave programs

are funded through a small payroll

deduction. This works well because: 

Payments are based on a worker’s
wages, so everyone contributes in

proportion to what the program

will pay out. 

The program’s funding

automatically grows in step with

the economy.

The deduction can be handled in

different ways:

Paid by workers only

Paid by employers only

Split between workers and

employers

The example at right is based on a

2023 paid family and medical leave

bill passed by the Vermont House.

While future programs may look a

little different, it shows how paid leave

can give strong coverage for workers

across the state.

How Paid Leave Works 
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This is Alex. She earns $50,000

per year, roughly Vermont’s
middle income.

To pay for paid leave, Alex and

her employer each put in a small

amount from her paycheck.

Together, they share a 0.55%

payroll deduction. For Alex, that

means she pays about $2.65 a

week. 

When Alex takes leave, she still

gets 90% of her paycheck, but

that money comes from a

statewide insurance fund — not

directly from her employer.

When Alex is ready or has used

all 12 weeks of leave, she returns

to work. Because every worker

and employer helps pay into the

program, it’s fair, affordable, and

always there when people need

it.

This helps both sides:

Alex can focus on her health

and family without worrying

about money.

Her employer saves the

wages they might have

otherwise paid during her

time away.

For less than the cost of a coffee each

week, Alex can now take up to 12

weeks of paid leave to:

Recover from a serious illness or

injury

Care for a family member with a

serious health condition

Seek safety and heal after sexual

assault, domestic violence, or

stalking

Care for and bond with a child

after birth, adoption, or foster care

placement

Take time off related to the death

of a loved one


